
Escaping the maze



Agenda 

•

•

•

•

•

•

•

•



Access needs 

•

•

•

•

Image by Angela Faz: 
http://www.angelafaz.com/ 

http://www.angelafaz.com/


Accountable space 

•

•

https://docs.google.com/document/d/1iTjOxPukcGkFY0NX2uW9rMFXvDENROH_i4bFLCveIP8/edit?usp=sharing


Treaty responsibilities 



Consider…

•

•

•



Supporting Peer Work 



Supporting Peer Work (SPW) 

•

•

•

•

•

•

•

•

•



Key terms 

•

•

•

http://www.supportingpeerwork.ca/


We came together with a shared lens 

•

•

•



To do our research, we… 

•

•

•

•

•

•



Interview demographics 

•

•

•

•

•

•

•

•



Findings 



1) Peers and supervisors define “peer 
work” differently  

•

•



2) Peers work precarious positions, which 
supervisors claim is unavoidable 

•

•



3) Peers face discrimination, which 
supervisors justify as “support”  

•

•



4) The physical spaces of “low barrier” 
agencies are unwelcoming or hostile to 
peers  

•

•



5) Supervisors hold peers to 
oppressive standards 

•

•



6) Peers sometimes oppress each 
other to get ahead  
•

•



In summary…



How do we escape these traps 
and dead ends? 



Demands:

•

•

•



Demands:

•

•

•



Questions for agencies



Consider…

•

•

•

•

•

•

https://supportingpeerwork.ca/questions-for-agencies


What questions do you have 
for us?



After hearing our findings and 
demands, we’d like to know….



Reflection questions 

•

•

•



What’s next for SPW? 

•

•

•

•



Check out

•

•

•

•

•



Closing 
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